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The Tripartite Centre for Fair Employment was launched on 20 November 2007.
The newly launched Centre promotes awareness and encourages the adoption
of Fair Employment Practices among employers and the general public.

Hire on Merit.
Be a Fair Employer.

Singapore is a meritocratic
society and implementing fair
and merit-based employment
practices is the right thing to do.
Singapore also has a diverse
workforce in terms of its ethnic,
religious, age and gender
makeup. It will be increasingly
s0 in terms of age and gender,
as our population ages and as
we encourage more women
to enter the workforce.

Implementing fair and merit-
based employment practices
widens the pool of candidates
that employers can recruit from

Jessica Lee,

Head of Diversity,

Merrill Lynch International
Bank Ltd

and increases their chances
of finding the best person for
the job. Treating employees
fairly and with respect also
helps employers to retain
valued employees to sustain
and grow their businesses.
Employees wil also be more
motivated to put in their best
for the organisation.

This month, we speak with two
employers on how their Fair
Employment Practices have
retained their best talents
and enhanced workplace
productivity and effectiveness.

Jessica tells us that Merrill
Lynch's employees are
inherently competitive in their
performance-based culture.
Their people work hard - and
they expect to be rewarded for
their efforts both in terms of

compensation and recognition.

Merrill Lynch nurtures a culture
of meritocracy in which every
individual has an equal
opportunity for contribution
and accomplishment. This is
seen through their policies
pertaining to recruitment,
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promotion, performance
management and rewards.

“The value proposition for Fair
Employment Practices is just
plain good business sense. It
is the smart thing to do from
abusiness perspective. And it
is also the right thing to do. In
order to fuffill our commitment
to our stakeholders, we must
recruit and retain the best
talent. That means drawing
employees from all walks of life
and ensuring an environment
in which everyone can thrive

and ultimately bring value
to our clients and stakeholders.
The more we are able to
accomplish this, the greater
the impact on our bottom line.
We encourage and support
the practice of fair employment
in Singapore. We hope the
centre will be an essential
partner to all organisations
based in Singapore in order
to promote and integrate
fair practices within each
organisation here."







